
SLO Committee Fall 2016 ADP/PR Report 

 

Background: As part of FLC’s commitment toward integrating SLO assessment results into all areas of the 

planning process, the SLO committee completed a review of the Fall 2016 Program Reviews (Questions 3.1 and 

3.2), and Annual Department Plans (Questions 4a-c and 5a-d). The purpose of the review was to review SLO 

assessment results for common themes across the college in student learning. In addition, a summary of 

resources identified by programs related to improvement or maintenance of student learning was generated. 

 

Data: In total, 5 programs submitted a program review and 29 programs submitted an ADP at the time the 

report was generated (data was unavailable for 5 ADPs that had not been submitted).  

 

Findings: When asked to summarize the main findings across course and program SLO assessments completed 

since the last ADP, across all programs it was reported that the majority of students that complete a class are 

meeting the outcomes. Although students that complete a class generally meet the outcomes, a recurrent theme 

was observed in regard to course completion rates. Faculty acknowledged that non-completers generally are not 

meeting the outcomes, furthermore a difference in attrition rates was acknowledged by several departments in 

hybrid or online classes compared to face-to-face classes.   

 

Needs: After summarizing the course and program SLO results each department or program is asked to identify 

resources that the department/program needs to help improve or maintain student learning, in tables 1-9 below 

are the specific resources identified in this year’s ADPs. The resources listed in the second column are from 

section 4 of the ADP that focuses on course SLO assessments, and the resources listed in the third column are 

from section 5 of the ADP that focuses on program SLOs (note, Program Review does not have a similar needs 

section). Although the needs identified by each program should stem from the results of course or program SLO 

assessments, not all of the needs identified in the tables below were linked to SLO assessment results. 

 

Table 1. Dedicated Space 

Area/Department 4c. Dedicated Space 5d. Dedicated Space 

Allied Health Move to FLC. See Section 10. Move to FLC. See Section 10. 

Anthropology     

Business     

BUSTEC   none 

Chemistry     

CIS None None 

Communication 

Comm Lab.  The Comm Lab will give students 
who cannot afford personal recording devices 
the opportunity to record and view their 
speeches.  It will allow the department to 
require/monitor that students preview their 
own presentations prior to formal delivery.  
We are hopeful that its cool and welcoming 
design will motivate students to visit and 
practice their oral communication.  The ADA-
compliant design will accommodate small 
group presentations.  In short, the COMM Lab 
will allow for increased time-on-task and 
reflection for ALL students -- not just those 
with access to smart phones and iPads.   

Counseling and Student Life     



ECE 

Access to an on-site Child Development 
Center/Instructional Lab would help students 
logistically to complete required observations, 
assignments, and practicum labs. 

ECE Advisory Committee 
recommended dedicated space for 
Child Development 
Center/Instructional Lab on campus. 

Engineering     

ESL 

Based on previous SLO assessment, the ESL 
department requests the following resources: 
Classroom space at RCC to house all of our 
course offerings. 
A dedicated computer lab that would be 
accessible for ESL instructors and  students for 
class activities such as listening 
comprehension, reading activities, 
pronunciation practice, grammar and writing 
activities, quizzes, and tests. 
Expanded library services. N/A 

French 

The students in each of the classes we offer 
are required to spend 54 hours per semester 
in the lab portion the course.  This represent 
50% of the course requirement.  Yet we do 
not have an actual lab space nor equipment.  
As a result evening students have to be in the 
classroom for 2 hours and 50 minutes.  An 
open lab space would ensure more flexibility 
and allow evening students to work with their 
work schedule.  It would also help day 
students who have jobs.  It would result in a 
more flexible offering of classes.  An open lab 
would also serve as a tutoring center.  
Students would do their lab assignment 
monitored by faculty instead of doing 
assignments at home.    

Geosciences 

A dedicated multi-purpose Geoscience 
classroom complete with lab tables, GIS 
workstations. 

Dedicated lecture/lab/GIS room to 
offer GIS classes more regularly. 

HCD     

History     

Human Services None at present. None at present. 

Innovation Center N/A          N/A          

Internship & Work 
Experience     



KHA 

I. We must create a space that is truly a 
functional fitness center.  While the PE facility 
is wonderful, both the weight room (PE 103) 
and the cardio room (PE 211) were designed 
in spaces suited to smaller class sizes and to a 
general population of students that are 
beginners in the areas of strength, 
conditioning, and fitness.  While this may 
have been appropriate in the early stages of 
the evolution of the institution, it no longer 
serves our students adequately.  We have far 
too many pieces of smaller toning type “gym” 
equipment and not enough equipment 
focusing on power, agility, core strength, and 
explosive movement.  The beginning level 
student can still be served by this more 
advanced equipment but the more advanced 
student is being marginalized by the lack of it.  
While SLO assessment results in general are 
good, the department believes that we are 
lagging behind current relevancy with some of 
our courses and this is actually driven by the 
lack of proper facilities that limit our 
acquisition of certain equipment.  The only 
true solution to this would be  a new building 
to be included in an upcoming phase.  As a 
gap filling measure we should consider  the 
repurpose and re-structure of PE 102 and 103 
to combine the space and re-imagine the 
equipment layout of that facility.  
Additionally, athletics is an important part of 
our department, campus,  and community 
climate and the equipment we have currently 
does not support our athletic programs or our 
student athletes in the best way possible.  It is 
also important to understand that fitness 
promotion is a crucial part of how the 
institution supports and strengthens the 
community it serves.  We have many 
employees of the college and members of the 
community who would like greater access to 
our fitness facilities.  To this end the 
department supports creation of open 
entry/open exit type courses.  These courses 
are best supported by true fitness center 
facilities.  These are big, open, one room 
spaces that house multiple types of 
equipment.   II. As we grow we need to 
address the inadequacies of the current 
Student Athlete Success Center.  Where the 
SASC currently resides  is the only lecture 
classroom in the entire KHA department.  
Faculty gave it up as a gap filling measure not 

Please see section 4 as it relates to 
increased or improved space for the 
Student Athlete Success Center, 
creation of a fitness center, and 
regaining the use of re-purposed 
space. 



as a permanent solution.  As we continue to 
add sports we will continue to push the limits 
of the allowable number of people in that 
room in addition to the fact that teaching 
faculty want it back.III. There has been a 
significant re-purposing of three spaces in the 
PE building.  While faculty understand the 
need to work together to solve campus space 
issues we believe that the current status of 
three non-instructional services (media 
services, Veterans Services, and Student 
Athlete Success Services) being housed in an 
instructional building is inappropriate, 
appears to constitute a misappropriation of 
taxpayer funds,  is detrimental to KHA 
students and faculty, and is an unfair burden 
on our department. 

Learning Skills 

The Main Campus Tutoring Center would 
benefit from additional quiet study spaces.  
The main criticism that we receive is that the 
tutoring room can be too noisy. We 
encourage discussion; in fact, our learning 
model is based on dialogue.  However, this 
can make it hard for students who need 
distraction-free environments to focus.     

Library     



Life Sciences 

Lab space is always at a premium and as the 
college grows the department will require 
additional lab sections to meet the demand of 
our students. Biology has continually 
experienced long waiting lists and we have 
had to turn many students away every 
semester. Instructional assistants are 
essential during laboratory sessions as well as 
in a mentoring/tutoring capacity.Additionally, 
it is universally accepted that high quality 
biology education includes access to the 
laboratory outside of scheduled class time for 
review and research projects. We currently 
are limited in both the lab space and staff 
necessary to support this kind of offering, and 
therefore our students are being 
underserved. The proposed Outdoor lab and 
Garden will help with this need for some of 
our classes to some degree (e.g. Principles of 
Biology, Botany, & also some non-majors 
classes), but not our allied health related labs 
classes, which are a large portion of our 
students.  For all our students, including allied 
health, SSSP grant funding for a classified 
temp (IA) positions to assist with the 
operation of Open Lab time at both EDC and 
FLC was secured for S15 and continues to the 
present. However, funding in F16, S17 and 
beyond is not yet guaranteed. In the 
meantime, we are able to support biology 
students needing additional help via the use 
of classified instructional assistants in Science 
Shop.  However, the hours are limited, 
ranging from 4 to 6 hours per week.  This is 
funded and coordinated through the tutoring 
center, which is chronically underfunded, and 
not within our ability to schedule.  Student 
feedback indicates that the number of hours 
are inadequate for the courses being offered 
and student are deterred from attending 
Science Shop hours when there are too many 
students needing help all at the same time. Please refer to course level SLO’s. 

Mathematics 

Tutoring space can be a limiting factor.  
Students do struggle at times to find places on 
the campuses to work both individually and 
collaboratively.  This is a general request but 
we know that the current tutoring center 
could definitely expand its services if more 
space was available. See responses at the course level. 

Music     

Nutrition     

Political Science  None 



Psychology  

Continued access to FL1-07 for 
Psych-330 and 335 classes as well as 
office hours is needed to allow 
students more time to use the 
required program SPSS. In addition 
continued access to the computers in 
the PLE that have SPSS is needed. 

Public Safety Education     

Reading and Writing Center     

Sign Language Mobile chairs   

Sociology 

Hybrid and online courses could use support 
through orientations and outside (the course) 
D2L help through the semester.   

Spanish 

The dedication of time, flexibility and support 
for innovation. Some faculty members 
request the use of computer labs during the 
lab component of the class.  Removal of time 
wasting bureaucratic forms and processes 
that take away from the primary job 
responsibility of teaching in the classroom.   
Access to large spaces with movable objects 
including desks. This is for “real-life” 
simulation teaching also called TPR or Total 
Physical Response.   

Theatre and Cinema Arts 

In studio acting classes, rehearsal and 
performance classes, and technical 
production classes, limited/restricted access 
to studios and venues is a real physical barrier 
to student success.  Faculty will continue to 
request full access to PAC - 1140 (Stage Two) 
without restrictions as a full Instructional 
space managed by the VAPA dean.  Faculty 
will also request an increase of two full 
instructional days (Monday and Tuesday) per 
week during the Instructional year access to 
Stage One.  This is to ensure base competency 
for design and technical theatre students 
using the equipment and tools necessary to 
safely and proficiently complete the TA: 
Technical Certificate, and to promote correct 
voice training for the actor. 

In studio acting classes, rehearsal 
and performance classes, and 
technical production classes, 
limited/restricted access to studios 
and venues is a real physical barrier 
to student success.  Faculty will 
continue to request full access to PAC 
- 1140 (Stage Two) without 
restrictions as a full Instructional 
space managed by the VAPA dean.  
Faculty will also request an increase 
of two full instructional days (Monday 
and Tuesday) per week during the 
Instructional year access to Stage 
One.  This is to ensure base 
competency for design and technical 
theatre students using the equipment 
and tools necessary to safely and 
proficiently complete the TA: 
Technical Certificate, and to promote 
correct voice training for the actor. 

Water/Wastewater 
Management     

 

 

Table 2. Equipment 

Area/Department 4c. Equipment 5d.  Equipment 

Allied Health College-based Budget. See Section 9. 
College-based Budget. See Section 
9. 

Anthropology     

Business     



BUSTEC   None 

Chemistry 
See 2016-2017 equipment request 
spreadsheet.   

CIS None None 

Communication 

The substantial time it takes to evaluate 
recorded speeches (as revealed in the COMM 
301 flipped hybrid assessment) reveals an 
absolute need for students to have access to 
an easy recording device that will allow them 
to upload their presentations to a department 
repository or YouTube page.  Currently, 
students are forced to send a variety of file 
types (many compressed) from a variety of 
devices and debugging, troubleshooting, and 
uploading these files is a GIANT time vampire.  
The COMM LAB can solve this problem.   

Counseling and Student Life     

ECE 
Funds to replace VCRs with DVDs or to 
purchase more current and relevant DVDs.   

Engineering     

ESL 

The ESL department requests funds to 
purchase software and site licenses for ESL 
labs 90, 91, and 92. N/A 

French 

An open lab would need to be equipped with 
the necessary technological material such as 
Chrome books.  It would need an IA to 
supervise and faculty will be there during the 
assigned lab time.     

Geosciences 
See FLC Geoscience Equipment list in Google 
docs. 

See FLC Geoscience Equipment list 
in Google docs. 

HCD     

History     

Human Services None at present. None at present. 

Innovation Center N/A          N/A          

Internship & Work 
Experience     

KHA 
Please see section equipment and supply lists 
in section 9. 

Please see equipment list in 
section 9. 

Learning Skills     

Library     

Life Sciences 

Equipment maintenance is always an issue in 
teaching labs. Microscopes need cleaning with 
annual calibration. Computers need updating 
to handle the growing complexity of software. 
Incubators, centrifuges, and other lab 
equipment needs regular maintenance. The 
biology prep room relies on refrigeration, 
autoclaves, and laminar flow hoods which 
require regular maintenance to maintain 
appropriate functioning, safety, efficiency.  Please refer to course level SLO’s. 



Mathematics 
At this time, there are no equipment requests 
for the department. See responses at the course level. 

Music     

Nutrition     

Political Science   None 

Psychology     

Public Safety Education 

To equip our students with industry standard 
experiences coupled with strong pedagogy, 
while competing with the larger ADMJ 
programs within the district the Department is 
requesting two significant pieces of 
equipment for increased student success.#1   
(1) A Shoot/Don’t Shoot Simulator, this 
equipment can be used across all courses. It is 
the industry standard tool used in law 
enforcement today in developing critical 
thinking skills while addressing implicit basis 
issues.   This equipment is in use at Modesto 
College.  This writer spoke with Professor 
Stephen Choi, Modesto College and he stated 
they use it across all of their courses, and it 
has greatly enhanced student engagement.#2  
(30) Body Cameras.  These cameras are 
becoming a significant piece of equipment 
found throughout  the administration of 
justice field.  They can be used across courses 
within the ADMJ., but would be a game 
changer in report writing (ADMJ 301) class.  
The achilles heel of success within the field of 
law enforcement is successful report writing.  
These cameras would help students in writing 
reports that are more accurate and detailed.   
A significant challenge in law enforcement 
today is teaching report writing and coupled 
with the use of body cameras.This equipment 
would give our students a significant 
advantage in their competency when seeking 
employment in the field of administration of 
justice. 

#1   (1) A Shoot/Don’t Shoot 
Simulator, this equipment can be 
used across all courses. It is the 
industry standard tool used in law 
enforcement today in developing 
critical thinking skills while addressing 
implicit basis issues.   This equipment 
is in use at Modesto College.  This 
writer spoke with Professor Stephen 
Choi, Modesto College and he stated 
they use it across all of their courses, 
and it has greatly enhanced student 
engagement.#2  (30) Body Cameras.  
These cameras are becoming a 
significant piece of equipment found 
throughout  the administration of 
justice field.  They can be used 
across courses within the ADMJ., but 
would be a game changer in report 
writing (ADMJ 301) class.  The 
achilles heel of success within the 
field of law enforcement is successful 
report writing.  These cameras would 
help students in writing reports that 
are more accurate and detailed.   A 
significant challenge in law 
enforcement today is teaching report 
writing and coupled with the use of 
body cameras.This equipment would 
give our students a significant 
advantage in their competency when 
seeking employment in the field of 
administration of justice. 

Reading and Writing Center     

Sign Language 
Projector with white screen and computer 
with internet access   

Sociology comment   

Spanish     

Theatre and Cinema Arts Please see responses to 9 and 10. Please see responses to 9 and 10. 

Water/Wastewater 
Management     

 

 

Table 3. FT Faculty 

Area/Department 4c. FT Faculty 5d.  FT Faculty 



Allied Health 

Adjustment to MLT coordinator, New MLT 
Faculty, New IA Coordinator (60/40), Full-
time Lab Assistant. See Section 11. 

Adjustment to MLT coordinator, New 
MLT Faculty, New IA Coordinator 
(60/40), Full-time Lab Assistant. See 
Section 11. 

Anthropology     

Business     

BUSTEC   

If enrollment grows based on the 
new proposed courses, certificates, 
and programs an additional full time 
faculty will be needed. 

Chemistry 

We are currently anticipating a new hire 
in Chemistry to take place in the Spring of 
2017.  If this position does not materialise 
we will need the faculty position 
requested in the 2015-2016 ADP Short 
Form.   

CIS None None 

Communication 

Our Mass Media (COMM 351) course 
looks at current media laws and 
technology.  Although SLO assessments 
show a fairly high degree of success in the 
course, a more knowledgeable faculty 
member with more recent mass media 
training and exposure would benefit our 
students.   

Counseling and Student Life     

ECE     

Engineering     

ESL No request at this time N/A 

French 
We do not require any extra faculty at 
this point.   

Geosciences     

HCD     

History     

Human Services None at present. None at present. 

Innovation Center N/A          N/A          

Internship & Work Experience     

KHA 

Full time men’s basketball 
coach/instructor  
Full time women’s basketball 
coach/instructor 
Full time instructor KHA 

Please see faculty requests in 
section 11. 

Learning Skills     

Library     

Life Sciences 

The department will be requesting one 
additional FT faculty member to take on 
some of our general biology courses for 
non-majors. Please refer to course level SLO’s. 

Mathematics 

The department is already going out for 
an additional full time hire in Spring 2017 
for a Fall 2017 start.   See responses at the course level. 



Music     

Nutrition 

The student learning environment would 
be enhanced by having a second full time 
faculty teaching to the program mission. 
It will increase opportunities for 
interdisciplinary collaboration with other 
departments as well as provide regular, 
ongoing faculty presence for students 
enrolled in the courses and degree future 
programs.   

Political Science Comment None 

Psychology   

To continue to provide “excellent” 
preparation toward achievement of 
the pSLOs, the Psychology 
department needs to hire at least one 
more full-time faculty member. With 
the loss of one full-time faculty 
member starting Spring 2017, and 
the continued partial reassigned 
responsibilities of a second full-time 
faculty member, the psychology 
department will have less than 2 full-
time faculty members teaching in the 
department. This deficit in teaching 
capacity will result in shifting a large 
number of classes to adjunct faculty, 
many of whom are new to our 
department and new to teaching at 
FLC. The influx of new adjunct 
faculty will make it harder to provide 
students with consistent curriculum in 
our core courses geared toward 
helping students achieve the pSLOs. 
In addition, this loss concentrates the 
growing list of departmental 
responsibilities on the remaining full-
time faculty members and takes 
away from special projects and other 
efforts to enhance instruction. 

Public Safety Education     

Reading and Writing Center     

Sign Language None   

Sociology     

Spanish     

Theatre and Cinema Arts 

FT Faculty in Costume Design/Generalist 
and 
FT Faculty in Cinema are in long term 
planning requests. 
FT Faculty in Children’s Theatre is in long 
term planning requests. 

1  FT Faculty in Costume 
Design/Generalist and 
2  FT Faculty in Cinema are in long 
term planning requests. 
3  FT Faculty in Children’s Theatre is 
in long term planning requests. 

Water/Wastewater 
Management     

 

 

Table 4. FTEf 



Area/Department 4c. FTEf 5d.  FTEf 

Allied Health 

MLT: Adjust FTE on rotation courses to 
allow for new MLT Faculty (0.872 
Additional FTEf) and/or adjustment to 
MLT Coordinator to 80 Coordinator/20 
Faculty split. A: IA Coordinator (60/40) to 
total 2.0 FTEf = 1.650 

MLT: Adjust FTE on rotation courses 
to allow for new MLT Faculty (0.872 
Additional FTEf) and/or adjustment to 
MLT Coordinator to 80 Coordinator/20 
Faculty split.  
 
IA: IA Coordinator (60/40)  (1.650 
New FTEF) 

Anthropology     

Business   

Currently the department is trying to 
develop new CTE programs, revise 
existing CTE programs and market 
and promote low performing CTE 
programs. CTE and academic 
programs that were not sustainable 
were deleted in Fall 2016. In order to 
increase overall enrollment and 
program completion rates there needs 
to be a dedicated faculty member in 
the department that will work 
specifically on CTE programs. This 
would not be a new position instead 
re-assign time of an existing faculty 
member. 

BUSTEC   

The BUSTEC department is 
requesting additional FTE to develop 
classes in Outlook, Quickbooks, and 
Publisher.  FTE will also be needed to 
teach the courses. 



Chemistry 

We would like to offer a new section of 
Chem 400 at EDC during the Spring 
semester for 0.5 FTEf.  We are currently 
reviewing laboratory room scheduling to 
see how we could accommodate a new 
lecture and lab section.  We also are 
having difficulty in staffing positions.  We 
would like to offer a Chem 401 section at 
EDC in the summer by using FTEf that was 
associated with a Chem 410 class that had 
low enrollment.  Accommodating growth 
in these two classes will then put pressure 
for increased FTEf growth in Chem 420 
and Chem 421.In our last Program Review 
(2013-2014) students identified a lack of 
sufficient course offerings in Chem 400 
and Chem 305.  Since then we have added 
two Chem 305 sections at EDC, one in the 
spring semester and one in the summer.  
We also added a Chem 400 section at the 
main campus during the summer by 
transferring FTEf for Chem 306 at the 
main campus during the Fall and Spring 
into a summer offering.  We received new 
FTEf to offer an additional lab section of 
Chem 4500 in the Spring semester at 
main campus.   

CIS None None 

Communication 

The COMM department has grown 
roughly 50% in recent years and we are 
very pleased to be able to offer our 
course sequences and increased numbers 
of A1 courses.  However, A1 courses 
(especially FLC-day) routinely close (full 
class, full waitlist) early in the registration 
process.  We can fill more.   

Counseling and Student Life     

ECE   

Increased FTE to offer courses that 
are needed for degree completion. 
Some courses in the ECE Department 
are offered only every fourth semester 
making it challenging for students to 
complete a degree in a timely manner 
if they miss the offering cycle or do 
not have required pre-requisites. 
Increased FTE would allow our 
department to offer such courses on 
an annual rather than biennial basis 
which would allow students 
opportunity to take needed courses to 
complete degrees.   

Engineering     



ESL 

More FTE is always welcome. The ESL 
Department has lost FTE in recent years, 
and the department, program, and 
college would benefit from more FTE 
allocated to the ESL Department. The ESL 
Department needs more FTE to offer a 
variety of courses at all three sites.  There 
is still an untapped population in Folsom, 
Placerville, and Rancho that are yet to be 
served. Along with additional FTE, we 
would need classroom space. N/A 

French 

We need an extra .350 FTE in order to 
offer an extra needed 402 class or a 411 
class every semester.   

Geosciences .6 dedicated FTE for GIS courses .6 FTE to offer dedicated GIS classes. 

HCD     

History     

Human Services None at present. None at present. 

Innovation Center N/A          N/A          

Internship & Work Experience     

KHA 

Our current FTE allocation is inadequate 
to continue to support our department.  
While we have been receiving FTE 
augmentation for the roll out of athletics 
we have not received augmentations in 
the other departmental disciplines for 
many years.  While the institution seems 
to be readily embracing the idea that our 
coaches should be full time professors we 
have overlooked the necessary FTE 
augmentations needed to support this.  
Teaching the SPORT courses associated 
with their coaching assignment only 
constitutes half of their load.  We create 
the rest of their load from courses in 
FITNS, HEED, KINES, PACT, and TMACT.  
We have not received FTE augmentations 
in these areas at the levels necessary to 
support these full time loads.  While the 
FTE may be there it is frequently locked at 
our satellite campuses where our coaches 
cannot teach due to scheduling conflicts 
with the travel involved between sites.  
We are also seeing a heavy drop in 
available courses for our part time faculty 
as we transfer those to full time loads.  
This must change if we are to continue to 
support our students, student athletes, 
and faculty effectively by having full time 
coaches.  It is also important to note that 
we are bound by Title IX to provide the Please see FTE request in section 12. 



same amount of full time 
professors/coaches in each sport  gender.  
As such, it is not enough to simply stop 
hiring full time professors/coaches for 
lack of FTE.  If we do that we may be 
putting our institution at risk for an audit 
from the OCR (Office of Civil Rights).Of 
considerable importance is the 
consideration of the productivity of all of 
our fitness and sport related courses.  For 
many, many years physical education 
courses have been a primary driver of 
productivity on communtiy college 
campuses throughout the state.  In the 
current enrollment climate we must be 
positioning our resources to best support 
the capture of growth dollars and growth 
FTE when it comes.  To this end, we must 
put FTE where we get the most 
productivity out of it.  Athletics and 
physical education can help the institution 
meet its productivity goals if given an 
adequate amount of FTE to do it.  We are 
not at that level now.An augmentation of 
2.5-3.0 FTE for courses with other than 
SPORT designators would allow us to 
begin operating the open entry/open exit 
series of courses mentioned in a previous 
section.  Not only would this support 
additional full time coaches and adjunct 
assignments, it would create courses that 
are extraordinarily productive.  With this 
class style we can run a class with a cap of 
anywhere from 100-500.  This creates a 
highly productive course and one that 
provides an inclusive, self-paced learning 
environment that is very popular with 
today’s student.  We can also run this 
course at off block times that help 
achieve the institutional goals of 
productivity and early morning class 
offerings. 

Learning Skills 

One SLO finding was that we could 
increase Tutor Quality through a 
dedicated 1 unit tutor training course.  
We expect the course to be in the college 
catalog by fall 2017.  We will need enough 
FTE to teach the course twice each year.    

Library     

Life Sciences 1   



Mathematics 

The office of instruction has provided 
some additional FTE for Fall 2017 (1.666).  
This is not due to SLO assessments but to 
high enrollment numbers and waitlists. See responses at the course level. 

Music     

Nutrition     

Political Science   None 

Psychology     

Public Safety Education 

During this ADP, this writer is requesting 
an additional .4 FTE.  The request covers 
Fall 17 /Spring 18. It would allow an 
additional Intro. to ADMJ (ADMJ 300) 
class and a Intro. To Corrections (ADMJ 
340) each semester.  At present ADMJ 
300 is consistently at or above 35 
students, and this semester had two 
sections with enrollment of 41 and 44.  An 
additional Intro. Class would allow more 
student access into the program.  The 
Department could offer two ADMJ 300 
classes during the day (main campus) and 
rotate one ADMJ 300 in the evening 
between RCC and EDC.  Offering  ADMJ 
340 (Intro. To Corrections) both fall and 
spring would address a strong student 
interest in pursuit/interest in employment 
with the California Department of 
Corrections (33 prisons) and County 
Sheriff’s Department throughout the 
region.  However, this can only be 
accomplished with additional FTE, so as to 
not impede the timely completion goal 
for students currently pursuing the AA in 
the Administration of Justice.  The 
Department is in the planning stages a 
potential cohort with E.D.C.  This writer is 
requesting an additional .4 FTE for 
2018/2019 to be used at E.D.C.  The 
additional FET would allow for the 
Department to offer two classes at EDC. 

During this ADP, this writer is 
requesting an additional .4 FTE.  This 
request is for Fall 17/Spring 18. It 
would allow an additional Intro. to 
ADMJ (ADMJ 300) class and a Intro. 
To Corrections (ADMJ 340) each 
semester.  At present ADMJ 300 is 
consistently at or above 35 students, 
and this semester had two sections 
with enrollment of 41 and 44.  An 
additional Intro. Class would allow 
more student access into the 
program.  The Department could offer 
two ADMJ 300 classes during the day 
(main campus) and rotate one ADMJ 
300 in the evening between RCC and 
EDC.  Offering  ADMJ 340 (Intro. To 
Corrections) both fall and spring 
would address a strong student 
interest in pursuit/interest in 
employment with the California 
Department of Corrections (33 
prisons) and County Sheriff’s 
Department throughout the region.  
However, this can only be 
accomplished with additional FTE, so 
as to not impede the timely 
completion goal for students currently 
pursuing the AA in the Administration 
of Justice.  The Department is in the 
planning stages a potential cohort with 
E.D.C.  This writer is requesting an 
additional .4 FTE for 2018/2019 to be 
used at E.D.C.  The additional FET 
would allow for the Department to 
offer two classes at E 

Reading and Writing Center     

Sign Language 
Additional FTE of .267 for SILA 305 to be 
offered in the morning.    

Sociology     

Spanish     



Theatre and Cinema Arts 

Additional .616/yr to support adjunct 
faculty in “Acting for the Camera” and 
“Film Making” specialty. 
Additional .483/yr to support Certificate 
courses “Stagehand Practices” and 
“Stagehand Pre-Apprenticeship” 
specialty. - currently requested via CTE 
allocation as well. 

Additional .616/yr to support adjunct 
faculty in “Acting for the Camera” and 
“Film Making” specialty. 
Additional .483/yr to support 
Certificate courses “Stagehand 
Practices” and “Stagehand Pre-
Apprenticeship” specialty. - currently 
requested via CTE allocation as well. 
Additional .25/yr to support Children’s 
Theatre touring show director. 

Water/Wastewater 
Management     

 

 

Table 5. Learning SS 
Area/Department 4c Learning SS 5d. Learning SS 

Allied Health None None 

Anthropology     

Business     

BUSTEC   None 

Chemistry 
We are anticipating continued support for 
the Science Center and Tutoring Center.   

CIS None None 

Communication 

Student reasoning is only as good as the 
evidence it is built upon.  Good evidence 
is found through library materials.  Our 
students cannot create ethical, cogent 
presentations without ready access to 
recent, relevant library materials.  Please 
continue to fund library resources.   

Counseling and Student Life     

ECE     

Engineering     

ESL 

Continued funding through Learning Skills 
and Basic Skills to support tutoring, peer-
mentoring, and embedded tutoring. N/A 

French 

We need an open lab space dedicated to 
foreign languages in order to comply with 
our curriculum.     

Geosciences     

HCD     

History     



Human Services 

While we do not yet have access to SLO 
assessment data, we believe that many 
HSER students will benefit from targeted 
support services that will assist them to 
gain college-level proficiency in writing 
and critical reading skills. 
 
Also, the question of how to deliver 
comparable supplemental learning 
programs at remote sites involved in 
inmate education will likely emerge as a 
major issue as that program grows. None at present. 

Innovation Center N/A          N/A          

Internship & Work Experience     

KHA 

The college must create a Student Athlete 
Success Program.  Right now, we have 
several different services that help our 
student athletes however they are slightly 
disjointed and are lacking in some 
significant areas.  Consolidating all of the 
services (counseling, tutoring, assessment 
improvement, the SASC, IA’s) and adding 
an SPA and increasing counseling 
availability will significantly enhance the 
learning for our students. 

The college must create a Student 
Athlete Success Program.  Right 
now, we have several different 
services that help our student 
athletes however they are slightly 
disjointed and are lacking in some 
significant areas.  Consolidating all of 
the services (counseling, tutoring, 
assessment improvement, the 
SASC, IA’s) and adding an SPA and 
increasing counseling availability will 
significantly enhance the learning for 
our students. 

Learning Skills     

Library     

Life Sciences None recognized. Please refer to course level SLO’s. 



Mathematics 

The Learning Skills Department is in need 
of a full time classified position.  With 70 
+ employees and over 2000 student 
check-ins each semester, the student 
employee related paperwork, training, 
and communication is a full time job in 
and of itself.  Sam Raskin cannot continue 
to grow these highly valued support 
programs without additional assistance.  
It seems as if he is tasked to continue to 
grow so we would like Folsom Lake 
College to support this by providing the 
Learning Skills Department with this full 
time Classified position.  The temporary 
help he has creates gaps in the continuity 
since they are not employed year 
round.Our course success rates could be 
even higher with additional support and 
previous year’s SLO assessments all agree 
that problem solving related outcomes 
need to be improved.  Strong support is 
required to make this happen.Please rank 
this request highly! See responses at the course level. 

Music     

Nutrition   

The Library Instruction program has 
been extremely helpful for helping 
students access peer-reviewed 
journal articles for all classes; The 
NUTRI department is actively 
working on developing a tailored 
curriculum for nutrition specific 
academic research tools. 

Political Science   None 

Psychology   

The loss of the APA 1 and 2 
workshops offered by the Reading 
and Writing Center, and the loss of 
the other writing support classes 
(e.g., grammar, online research, 
outlining a paper) this semester was 
a big loss to students in Psych-335 
(Research Methods). One of the 
learning outcomes in Psych-335 is, 
students “demonstrate proficiency in 
APA style.” To demonstrate 
proficiency students are required to 
apply APA style to four papers 
throughout the semester, thus this 
class has a significant writing 
requirement. As noted throughout 
many SLO assessments completed 
at FLC, students generally struggle 
with writing. This issue definitely 
pertains to Psych-335 students. In 
part they struggle with writing in this 
class because most students learn 
MLA in their English classes and are 



now required to apply APA style, and 
because the style of writing in Psych-
335 is generally different from what is 
required in other courses. Because 
of these issues it was very beneficial 
to have the supplemental writing 
courses offered by the RWC to refer 
students to. In fact, when asked to 
list any supports that the college 
provides that helped them achieve 
their academic goals, one student 
mentioned the APA classes offered 
by the RWC in the Graduate Exit 
Survey. Because of this, the 
Psychology Department would like to 
see the refunding and re-
establishment of the supplemental 
classes offered by the RWC.The 
Psychology department would also 
like to acknowledge the support 
provided by the Library. The 
availability to receive one-on-one 
help with research projects is 
valuable to student success 
especially in Psych-335 (Research 
Methods). This benefit was 
acknowledged by two students in the 
Graduate Exit Survey, when asked to 
list any supports that the college 
provides that helped them achieve 
their academic goals, two students 
mentioned the library, with one 
specifically mentioning the “library 
orientations and the research 
assistants.” Although the Psychology 
department acknowledges the 
beneficial services provided by the 
library, because the library closes at 
8 PM M-Th, some students in Psych-
335 are unable to utilize the library 
services. Research methods ends at 
8:20 PM on T and Th, thus the library 
is closed before class is out. 
Expanding the library hours to 9 PM 
would be beneficial to our evening 
students. 

Public Safety Education   

The Library Instruction has been 
helpful with first year students. 
Also the Reading and Writing 
Centers. 

Reading and Writing Center     

Sign Language None   

Sociology     

Spanish     

Theatre and Cinema Arts     

Water/Wastewater 
Management     

 
Table 6. OIR 



Area/Department 4c. OIR 5d.  OIR 

Allied Health 
Working with OIR to develop 
employment surveys. Working with OIR to develop employment surveys. 

Anthropology     

Business     

BUSTEC   None 

Chemistry Current support is adequate.   

CIS None None 

Communication   
a similar survey addressing our Certificate earners 
would be fabulous! 

Counseling and Student 
Life     

ECE   
OIR support is needed to assist with 
developing a method to assess PSLOs. 

Engineering     

ESL 

Help with interpreting and 
analyzing data. Requesting a visit 
from one of the OIR staff 
members during a department 
meeting. N/A 

French No suggestions at this point.   

Geosciences     

HCD     

History     

Human Services None at present. None at present. 

Innovation Center N/A          N/A          

Internship & Work 
Experience     

KHA 

We will need to begin to compile 
transfer readiness and 
completion data on our student 
athletes.  The percentage of our 
student athletes that we transfer 
is a popular metric for recruits 
and parents of recruits to assess 
whether our athletics department 
will serve their university bound 
student effectively. 

Training on new SLO/PSLO tracking software, demo, 
and support.  Data on student athlete transfer rates, 
transfer readiness, and completion. 



Learning Skills 

We would like OIR to continue 
providing an assessment of each 
Learning Skills Programs’ 
demographics, student success, 
and student persistence rates.  
OIR assessment of Learning Skills 
Services has been extremely 
helpful.  Due to OIR research, we 
know that Learning Skills serves 
high proportions of 
disproportionately impacted 
students, especially from DSPS 
(over 25% of Learning Skills 
participants are DSPS 
identified)Learning Skills program 
attendees have a GPA about .1 
above the campus 
averageLearning Skills program 
attendees have persistence rates 
over 40% above the campus 
average   

Library     

Life Sciences 

Many of our students leave FLC 
to enter into healthcare 
professions programs such as 
nursing at other colleges. We lose 
track of our students at this point. 
Being able to track student 
success in the long term and how 
the students competed once they 
entered their professional 
programs would provide valuable 
feedback about the effectiveness 
of the preparation they received 
while at FLC. Please refer to course level SLO’s. 

Mathematics     

Music     

Nutrition     

Political Science   None 

Psychology   

Continued administration of the Graduate Exit Survey 
is needed to help the Psychology department 
evaluate our pSLOs on a regular basis. 

Public Safety Education     

Reading and Writing 
Center     

Sign Language None   

Sociology     

Spanish     

Theatre and Cinema Arts     

Water/Wastewater 
Management     

 



Table 7. Professional Development 

Area/Department 4c. Prof Dev. 5d.  Prof Dev 

Allied Health 

We currently receive VTEA funding to send 
faculty to professional development 
conferences on a continuous basis. 

We currently receive VTEA funding 
to send faculty to professional 
development conferences on a 
continuous basis. 

Anthropology     

Business   

Currently Folsom Lake College has 
a professional development 
committee led by a faculty and 
classified co-chair. This committee 
is charged with providing 
professional development activities 
and opportunities to college faculty 
and classified staff. In 2015-16, the 
college identified a gap in terms of 
being able to provide coordinated 
and comprehensive professional 
development opportunities for all 
campus constituents based on 
multiple modes of feedback, 
including the 2015-16 campus 
climate survey and post-flex 
surveys. Providing resources for 
professional development was 
prioritized in FLC’s 2016-17 desired 
outcomes. 
 
If FLC had a professional 
development center, my department 
or I would be able to the assistance 
faculty need to help them develop 
their professional skills and provide 
direct support for activities like guest 
speaker etc. for the classroom. 

BUSTEC   

If enrollment grows based on the 
new proposed courses, certificates, 
and programs an additional full time 
faculty will be needed. 

Chemistry 

Professional development funds are needed 
for at least one faculty member to be trained 
on our Anasasi 90 MHz NMR, and our Agilent 
Technologies GC’s and GC/Mass Spec.  Costs 
for each training session are expensive and 
PDC funds for such training sessions are 
insufficient ?   

CIS None None 



Communication 

Analysis of our efficiency measures, 
particularly in regard to student retention 
and student success, shows lower levels of 
achievement in our hybrid and online 
courses.  F2F, productivity, retention,  
success:  485, 88.8, 83.8HYB productivity, 
retention, success: 465, 88.3, 80.7ONL 
productivity, retention, success: 547, 90, 
81Although productivity definitely goes up in 
online, and retention goes up, success comes 
down.  In hybrids, all efficiency measures go 
down.  We are asked to increase our hybrid 
offerings regularly.  This has a cost for our 
department, and we fear the efficiency 
measures will continue to decrease as more 
adjunct instructors, who receive LITTLE OR 
NO TRAINING, are asked to teach hybrid and 
online courses.  We desperately need to up 
our professional development game in 
regards to setting standards for teaching 
online and hybrid courses as well as offering 
increased professional development 
opportunities for online and hybrid 
instructors.   

Counseling and Student Life     

ECE     

Engineering     

ESL 

Norming sessions for holistic scoring/grading 
of writing samples with sister colleges 
Opportunities to become familiar with 
Accuplacer, explore cut scores, experiment 
with the Writeplacer feature of Accuplacer 
for machine scoring of writing samples. 
Multiple measures and Common Assessment 
Liaison and coordination with our feeder 
Adult Schools 
Introduction to Canvas (as it replaces D2L) 
How to effectively assess SLOs to meet the 
new Accreditation requirements 
Enrollment Management Training 
Liaison with counseling and student services 
staff N/A 

French 

Faculty will need to be trained to use the new 
ADP platform. Since our main responsibility is 
teaching faculty needs to be able to use 
systems that facilitate our job.  Faculty needs 
more methodology workshops during flex 
week.    



Geosciences 

Currently Folsom Lake College has a 
professional development committee led by 
a faculty and classified co-chair. This 
committee is charged with providing 
professional development activities and 
opportunities to college faculty and classified 
staff. In 2015-16, the college identified a gap 
in terms of being able to provide coordinated 
and comprehensive professional 
development opportunities for all campus 
constituents based on multiple modes of 
feedback, including the 2015-16 campus 
climate survey and post-flex surveys. 
Providing resources for professional 
development was prioritized in FLC’s 2016-17 
desired outcomes.   If FLC had a professional 
development center, my department get real 
time assistance with distance education 
modalities. 

Training opportunities for GIS 
technologies and distance 
education methodologies. 

HCD     

History     

Human Services Comment 

To renew program-level learning 
outcome assessments and create 
relevant and accessible 
documentation, the department 
requests assistance in the form of 
training and examples of best 
practices for designing and 
documenting PSLO assessment for 
both full- and part-time faculty. 

Innovation Center N/A          N/A          

Internship & Work Experience     

KHA 
SLO assessment, training in the new tracking 
software for SLO/PSLO 

Training on new SLO/PSLO tracking 
software.  Ongoing and augmented 
funding for coaches to attend their 
respective coaches association 
conventions.  These conventions 
always provide essential networking 
and professional growth 
opportunities via workshops 
presented by national leaders in 
athletics. 

Learning Skills     

Library     



Life Sciences 

Currently Folsom Lake College has a 
professional development committee led by 
a faculty and classified co-chair. This 
committee is charged with providing 
professional development activities and 
opportunities to college faculty and classified 
staff. In 2015-16, the college identified a gap 
in terms of being able to provide coordinated 
and comprehensive professional 
development opportunities for all campus 
constituents based on multiple modes of 
feedback, including the 2015-16 campus 
climate survey and post-flex surveys. 
Providing resources for professional 
development was prioritized in FLC’s 2016-17 
desired outcomes. 
 
If FLC had a professional development center, 
my department would be able to host  
discipline specific conferences and as the 
Human Anatomy and Physiology Society 
regional conference. The department would 
be able to engage with inviting more outside 
speakers to our classrooms to discuss the 
various topics in biology. In today’s society 
we are experiencing rapid change within 
science and technology. In is critical that the 
department has assistance with connecting 
what goes on in the classroom with what is 
happening in industry and the challenges that 
face our society with the newest discoveries 
and advancements. 
 
The expansion of RCC has focused on the 
hybrid modality for which many of our 
instructors have little to no experience. 
Continued professional development 
support, and stipends or release time for 
such efforts would be very useful to faculty 
developing and offering these courses. Some 
support exists, but this needs to be expanded 
and better publicized, particularly to our 
adjunct faculty. Please refer to course level SLO’s. 

Mathematics 

The Math Department currently does not 
have any specific professional development 
requests. See responses at the course level. 

Music     

Nutrition 

Guidance on a standardized method to assess 
SLO for each course. While there are some 
training events available, they tend to leave 
us with more questions than answers on how 
SLOs should be evaluated in the classroom.   



Political Science   None 

Psychology     

Public Safety Education     

Reading and Writing Center     

Sign Language Workshop training re: ASL instruction   

Sociology     

Spanish     

Theatre and Cinema Arts     

Water/Wastewater 
Management     

 

 

Table 8. Tutoring 

Area/Department 4c. Tutoring 5d.  Tutoring 

Allied Health None None 

Anthropology     

Business   

Learning Skills tutoring services, 
and other services, are critical to 
student success in Accounting 
classes. The Accounting 
Department is aware that Learning 
Skills requires a permanent 
classified employee in order to 
deliver and expand services to our 
students.  We strongly support 
Learning Skills’ request for a 
permanent classified employee. 

BUSTEC 

Online tutoring for students who take online 
classes and do not come to campus for 
BUSTEC courses. 

I would like the tutoring center to 
offer hours for students in BUSTEC 
courses.  When students come to 
office hours, I am provided with 
feedback that the tutoring center is 
not able to help.  Several BUSTEC 
classes are taught by adjunct faculty 
who do not have on campus office 
hours.  Tutoring center support is 
needed. 

Chemistry 

We have difficulty finding qualified tutors for 
our organic chemistry courses. Our students 
usually transfer to 4-year universities after 
completing organic chemistry and aren’t 
available to hire as tutors.  We feel peer-led 
tutoring sessions could be beneficial to our 
students.   

CIS None None 

Communication     

Counseling and Student Life     

ECE     

Engineering     



ESL 

Increased tutoring hours--especially to 
support students at the 310 and 320 levels 
Continued and increased funding for the 
peer-mentor and embedded tutoring 
programs 
Student Success Workshops offered at RCC at 
times that would fit with ESL students’ 
schedules N/A 

French 

Tutoring has been an issue for our students.  
Tutors are available during the day yet we 
offer more evening classes.  We do not 
currently have the budget for an extra tutor 
for evening classes.   

Geosciences     

HCD     

History     

Human Services 

Similar to Learning Support Services, 
experience with the program’s target 
audience suggests that student success will 
be enhanced with increased availability of 
peer tutors both within the HSER field and in 
general study skills and strategies. None at present. 

Innovation Center N/A          N/A          

Internship & Work Experience     

KHA     

Learning Skills 

Learning Skills is limited by the number of 
tutor-hours it can afford to provide.  
Additional funding for tutoring would yield 
additional student usage.    

Library     



Life Sciences 

We received a SSSP grant in Spring 2015 to 
add peer mentors to our lab classrooms.  
These peer mentors are former students who 
have been successful in Biology classes.  They 
guide and motivate current students in the 
lab classroom.  They advise students on study 
habits, best practices in lab (for both learning 
and safety), and provide individual attention 
to students and lab groups.  At the same 
time, by hiring former students into these 
positions, we are hoping to improve success 
and retention of these students.  Putting 
students “behind the counter” sends a 
message that they belong in the science 
classroom.  We are hoping to be able to 
continue this project in the future with 
institutional support and funding. The 
department will need to start finding 
permanent funding to maintain the Science 
Learning Center, peer mentoring, and IA 
program. 
 
The science center has played an integral part 
in improving the classroom experience for 
our students. Continuing to grow this 
program with increasing inventory of models 
and other learning resources, increasing the 
number of tutors and Instructional Assistance 
will provide the Community College student 
more one-on-one opportunities during their 
learning process. Ideally a science teaching 
lab should not exceed 24 students. The 
Biology faculty routinely take up to 30 
students or more into each lab section to try 
and minimize the number of students that we 
must turn away each semester. Have IA’s in 
the labs has been a tremendous help for the 
students and faculty by providing two 
instructional staff in each lab.   

Mathematics 

The Math Department currently does not 
have any specific professional development 
requests. See responses at the course level. 

Music     

Nutrition     

Political Science   None 



Psychology   

Having a tutor available through the 
Learning Skills Center to help 
students in our Psych Stats (Psych-
330) class is valuable to students 
that cannot attend the Psych-330 
office hours or for those that need 
additional help outside of class and 
office hours. The Psychology 
Department is aware that Learning 
Skills requires a permanent 
classified employee in order to 
deliver and expand services to our 
students.  We strongly support 
Learning Skills’ request for a 
permanent classified employee. 

Public Safety Education 
Increased tutors and hours would assist 
student success.   

Reading and Writing Center     

Sign Language None   

Sociology     

Spanish 

Movable desks, sufficient whiteboards and 
markers. The ability to not standardize same 
use of texts, exams, trends. The application 
and support for Academic Freedom over 
trends.   

Theatre and Cinema Arts     

Water/Wastewater 
Management     

 

 

Table 9. Other needs 

Area/Department 4c. Other 5d.  Other 

Allied Health 
Clerical help needed to assist with filing, 
applications, etc. 

Clerical help needed to assist with 
filing, applications, etc. 

Anthropology     



Business   

he Business and Accounting 
Department is the top department in 
the college in terms of Career 
Technical degree and certificate 
programs.  The Business and 
Accounting Department currently 
has the following Career Technical 
Education (CTE) programs: 
 
A.A. Accounting 
Accounting Certificate 
Accounting Computer Applications 
Certificate 
A.A. Business, General 
International 
Entrepreneurship/Global Exporting 
Certificate 
Public Management/Civil Service 
Certificate 
Small Business/Entrepreneurship 
Certificate 
Purchasing Certificate 
Real Estate Sale Certificate 
 
Even though the department has 
deleted several low performing 
certificates, there are still 9 CTE 
programs in place and 3 CTE 
programs under development. 
 
The department is requesting 
additional support in terms of 
release time for a full-time faculty 
member to become the Business 
CTE coordinator. This position will 
work to develop, manage, and 
market, the career technical 
programs within the department. 
The Medical Laboratory Technician 
program currently has a part-time 
coordinator that manages their 
program and courses. 

BUSTEC   None. 

Chemistry 
Embedded tutors in our labs to hold peer-led 
tutoring sessions would aid students.   

CIS None None 

Communication     

Counseling and Student Life     

ECE     

Engineering     

ESL 

Learning Skills tutoring services, and other 
services, are critical to student success in  the 
ESL department classes. The ESL Department 
is aware that Learning Skills requires a 
permanent classified employee in order to 
deliver and expand services to our students.  
We strongly support Learning Skills’ request 
for a permanent classified employee. N/A 



French     

Geosciences     

HCD     

History 

We are in support of Sam Raskin’s requesting 
a full time, permanent position in Learning 
Skills that would enable more of our students 
to access tutoring.   

Human Services None at present. None at present. 

Innovation Center N/A          N/A          

Internship & Work Experience     

KHA 

Permanent part time or temp classified 
Locker Room/PE  Attendant 
Permanent part time or temp classified 
Eligibility Clerk 
Full time trainer or permanent part time 
trainer 
Temp classified trainers (2) 

Faculty leaders in KHA need 
continued training in budget 
terminology, funding sources, PS 
report reading, and how funds are 
distributed into the various accounts 
that KHA uses.  We are the most 
complex budget on campus so 
when faculty are asked to enter 
information into the ADP to inform 
budget decisions it is terribly difficult 
to advocate for our department 
without an easier way to find our 
current balances, base allocations, 
distributions, and what strings are 
funding what.   

Learning Skills     

Library     

Life Sciences   Please refer to course level SLO’s. 

Mathematics     

Music 

Transportation: adequate public 
transportation provided to students needing 
access to campus without their own personal 
vehicle would assist our course completion 
rates and therefore our course success rates.    

Nutrition 

Developing, implementing, analyzing, and 
ultimately reporting these results takes a 
tremendous amount of time outside of the 
classroom. In an effort to provide the college 
with useful, beneficial SLO review data it 
follows that sufficient release time from 
teaching duties is offered to allow for these 
tasks to be completed.    

Political Science   None 



Psychology   

An exam proctoring center would 
enhance our online/hybrid classes 
at FLC by allowing online instructors 
to: 
· Authenticate the identity of the 
students by physically checking 
I.D.’s. 
· Ensure the exams remain closed 
book/note. 
· Prohibit the use of electronic 
devices that may assist with 
cheating. 
· Provide greater flexibility for 
online/hybrid students. (Currently, 
some hybrid students must come to 
campus at specific days/times for 
the sole purpose of taking exams. 
This would give them more flexibility 
with their busy schedules.) 
 
DSP&S Accommodations 
An exam proctoring center would 
allow for DSP&S students to take 
exams with extended time and in a 
reduced distraction setting at the 
same time as their peers.  
Instructors have expressed concern 
about information being leaked to 
those that do not take exams at the 
same time as the entire class.) 
 
An exam proctoring center would 
allow students that have missed 
exams due to extenuating 
circumstances make-up exams in 
an efficient manner. Many of our 
students have busy family/work 
schedules that prevent them from 
coming to office hours for make-ups. 

Public Safety Education 

For EMT a supply and equipment budget is 
needed to replace expendable supplies and 
replace dysfunctional equipment.An outside 
speaker, such as Tim Wise that speaks to the 
issues of social justice and privilege.  Many of 
our students have grown up in a bubble, and 
as a college we have an obligation to expose 
them to a broader view of the world.   

Reading and Writing Center     

Sign Language None   

Sociology     

Spanish     

Theatre and Cinema Arts     

Water/Wastewater 
Management     

 

 

 

 


